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"THREE-YEAR ECONOMIC PROGRAM,
BOOST FOR JOB MARKET'

The Governments ambitious
“Three Year Economic Delivery Pro-
gram|, will be a major boon to Sri Lan-
ka's job market as it envisages creating
one million new jobs, said Anjana
Rathnayake, whose brainchild - Job-
pal.lk is poised to disrupt the online
recruitment industry.

“With these developments more
and more skilled youth would join the
job market and we need to have in
place a fully-fledged job platform offer-
ing 1 luty b job
seckers and employers,” said Rathnay-
ake, Director / CEO of E-FutureTech
Systems (Pvt) Ltd.

An engineer with over 11 years of
experience at a leading telecommuni-
cation operator in Sri Lanka, Rathnay-
ake quit his job and started
E-FutureTech Systems (Pvt) Ltd last
year and launched JobPal.lk as a fully-
owned product of the company in June
2017."0ur main target segment or val-
ue proposition would be the jobseeker
category.

In addition to offering the basic
services of searching for jobs and
applying for vacancies absolutely free
of charge, the applicants may opt for
our premium service, where Jobpal
Team would apply for jobs aggressively
on behalf of the jobseeker,” said Rath-
nayake.

“Having personally seen many of

‘Jobpal.lk poised to disrupt recruitment industry’

my friends and colleagues face the
struggle on entering the job market,
Jobpal.lk has taken up the challenge to
fix this issue once and for all," said
Rathnayake.

“This might be one of the reasons
why so many online recruitment start-
ups have sprung up in Sri Lanka, but
we are cut above the rest as our core
business is catering to the needs of the
jobseekers," he said.

Once registered as a premium job
seeker, he or she may upload his CV,

fill basic details, then receives a five-
digit CV ID. After dialing the registra-
tion code, the jobseeker may enter the
CV 1D whilst all other details will be
automatically collated from his or her
profile,

Jobpal extensively uses Facebook
and other social media tools for mar-
keting, along with direct marketing
methods.

Jobpal.lk is free for all employers
who partner as content providers,
which is its main USP. Tt isalso the only

E-FutureTech Systems Director / CEO
Anjana Rathnayake

site in Sri Lanka which is 100% opera-
tive through mobile phones even with-
out a data connection in order to offer
seamless c ience to jobseekers.

Currently, vacancies at Jobpal are
made available for a period of maxi-
mum three weeks. Team Jobpal.lk
keeps in constant touch with employ-
ers to obtain all available vacancies
(both local and foreign) in order to
serve jobseekers who obtain premium
service.

Jobpal.lk gets a significant 50-80
new vacancies each day, which are
categorized into local and foreign, and
currently has over 1,000 local and over
500 foreign jobs at any given time.










Finding the right job is as difficult as finding
the night candidate for the job. Sri Lankan job-
seekers are struggling and not to mention the
hassle undergone by employees. There is cer-
tainly a gap between the aspirations of a job-
seeker and the expectations of the corporate
sector. The struggle isdirecty [T
proportional to the mismatch ~
something the existing recruit-
ment infrastructure in the coun-
try can't seem to fix so far. Enter | |
Jobpal Ik! X!

is free for all employers who
pariner as content providers,
which is its main USP. Itis also the only site in
Sri Lanka which is 100% operative through
mobile phones even without a data connection
in order to offer seamless convenience to job-
seekers.

*Our main target segment or value proposi-
tion would be the jobseeker category. In addi-
fion to offering the basic services of searching
for jobs and applying for vacancies absolutely
free of charge, the applicants may opt for our
premium service, where Jobpal Team would
apply for jobs aggressively on behalf of the job-
seeker,” said Anjana Rathnayake, the dynamic
Director/ CEQ of E-FutureTech Systems (Pvt)

Jobpal.lk redefines

Ltd- the mastermind behind the
| revolutionary Jobpal lk product

Once registered as a
Premium Jobseeker, he or she
may upload his CV, fill basic
details, then receives a five-digit
CV ID. After dialing the registra-
tion code (#771'5774), the job-
seeker may enter the CV ID
whilst all other details will be
automatically collated from his or
her profile. The Premium
Jobseeker facility is offered at a highly reason-
able Rs 3.00 (+ taxes) per day. Currently this
service is available for Dialog and Hutch
mobile users. Applicants can visit
www jobpal lk/cv and submit their resumes. In
addition Jobpal Ik can be reached at info@job-
pal lk or at 0117574800.

“Having personally seen many of my frends

-and colleagues face the struggle on entering

the job market, Jobpal Ik has taken up the chak-
lenge fo fix this issue once and for all” said a
confident Anjana.

“This might be one of the reasons why so
many online recruitment startups have sprung

‘recruitment in Sri Lanka

up in Sri Lanka, but we are cut above the rest
as our core business s catenng to the needs of
the jobseskers "

In addition he lauded govemment's inliative
in 2018 Budget Speech tited - Enterpnse S
Lanka, which has identffied that a common
issue faced by Sn Lankan youth in navigating
the job market, is that they do not possess the
required skill set as demanded by the market.
Ummmhmh&w
posed to implement a programme where
groups of youth will undergo three to six month
training courses in a specific skil set as
demanded by the private sector i preparing
our today’s generation for tomormow's jobs.

“With these deveiopments more andmore |
skilled youth would join the job market and we ‘
need to have in place a fully-fledged job plat-
form offering seamiess sotutions between job-
seekers and employers "

Currently, vacancies at Jobpal are made
available for a penod of maximum three
weeks. Team Jobpal ik keeps in constant touch
with employers to obtan al avaiable vacan-
cies (both local and foreign) in order to serve
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‘Three-year economic program, boost for job market’
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Jobpal.lk Business Development Executives Chamara Sanjaya and Dennam Gurugamage with
Programme Manager Reshali Balasubramaniam.

The Government’s ambitious ‘Three Year Economic Delivery Program’, will be a major
boon to Sri Lanka’s job market as it envisages creating one million new jobs, said Anjana
Rathnayake, whose brainchild — Jobpal.lk is poised to disrupt the online recruitment industry.

“With these developments more and more skilled youth would join the job market and we
need to have in place a fully-fledged job platform offering seamless solutions between job
seekers and employers,” said Rathnayake, Director / CEO of E-FutureTech Systems (Pvt)
Ltd.

E-FutureTech Systems Director / CEO Anjana Rathnayake

An engineer with over 11 years of experience at a leading telecommunication operator in Sri
Lanka, Rathnayake quit his job and started E-FutureTech Systems (Pvt) Ltd last year and
launched JobPal.lk as a fully-owned product of the company in June 2017.“Our main target
segment or value proposition would be the jobseeker category.

In addition to offering the basic services of searching for jobs and applying for vacancies
absolutely free of charge, the applicants may opt for our premium service, where Jobpal
Team would apply for jobs aggressively on behalf of the jobseeker,” said Rathnayake.



“Having personally seen many of my friends and colleagues face the struggle on entering the
job market, Jobpal.lk has taken up the challenge to fix this issue once and for all,” said
Rathnayake.

“This might be one of the reasons why so many online recruitment startups have sprung up in
Sri Lanka, but we are cut above the rest as our core business is catering to the needs of the
jobseekers,” he said.

Once registered as a premium job seeker, he or she may upload his CV, fill basic details, then
receives a five-digit CV ID. After dialing the registration code, the jobseeker may enter the
CV ID whilst all other details will be automatically collated from his or her profile.

Jobpal extensively uses Facebook and other social media tools for marketing, along with
direct marketing methods.

Jobpal.lk is free for all employers who partner as content providers, which is its main USP. It
is also the only site in Sri Lanka which is 100% operative through mobile phones even
without a data connection in order to offer seamless convenience to jobseekers.

Currently, vacancies at Jobpal are made available for a period of maximum three weeks.
Team Jobpal.lk keeps in constant touch with employers to obtain all available vacancies (both
local and foreign) in order to serve jobseekers who obtain premium service.

Jobpal.lk gets a significant 50-80 new vacancies each day, which are categorized into local
and foreign, and currently has over 1,000 local and over 500 foreign jobs at any given time.



One million jobs, major boon to local economy

By Anjana Rathnayake

Focus

Wiew(s). 105

The Government's ambitious Three Year Economic Delivery Programme’, will be a major boon to Sri
Lanka's job market as it envisages creating one million new jobs along with other medium-term targets
such as per capita income of US$ 5,000, FDI inflows of $5 billion, and doubling exports to 520 billion by
2020.

The budget has identified skills as the biggest hurdle faced by Sri Lankan youth in navigating the job market
as they do not possess the required skill-set needed by the market. Under this initiative the government
has proposed to implement a programme where groups of youth will undergo three to six month training
courses in a specific skill.

Finding the right job is as difficult as finding the right candidate for the job. Sri Lankan jobseekers are
struggling. There is a gap between the aspirations of a jobseeker and the expectations of the corporate
sector. The struggle is directly proportional to the mismatch — something the existing recruitment
infrastructure in the country can't seem to fix so far

Jobpal Ik is registered as a premium jobseeker where he or she may upload their CV, fill basic details. then
receives a five-digit CV |D. After dialing the registration code, the jobseeker may enter the CV |D whilst all
other details will be automatically collated from his or her profile. The facility is offered at a reasonable Rs 3
(+ taxes) per day. Currently this senice is available for Dialog and Hutch mobile users. In addition Jobpal
extensively uses Facebook and other social media tools for marketing, along with direct marketing
methods.

Our main target segment or value proposition would be the jobseeker category. In addition to offering the
basic semices of searching for jobs and applying for vacancies absolutely free of charge, the applicants
may opt for our premium service, where Jobpal Team would apply for jobs aggressively on behalf of the
jobseeker.

Having personally seen many of my friends and colleagues face the struggle in entering the job market,
Jobpal.lk has taken up the challenge to fix this issue once and for all. This might be one of the reasons why
so many online recruitment start-ups have sprung up in Sri Lanka, but we are cut above the rest as our core
business is catering to the needs of the jobseekers.

Despite its just B-month existence, Jobpal.lk gets a significant 50 — 80 new vacancies each day, which are
categorized into local and foreign, and currently has over 1,000 odd local and over 500 foreign jobs at any
given moment.

{An engineer with 11 + years of experience in a leading telecommunication operator in Sri Lanka,
the writer quit his lucrative job and started E-FutureTech Systems (Pvt) Ltd last year and launched
JobPal.lk as a fully-owned product of the company in June 2017)
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Jobpal.lk redefines recruitment in Sri
Lanka
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Jobpal lk Business Development Executives Chamara Sanjaya and Dennam Gurugamage with Program
Manager Reshali Balasubramaniam
I Il

« Poised to disrupt industry
by offering priority to
jobseekers

Finding the right job is as
difficult as finding the right
candidate for the job. Sri
Lankan jobseekers are
struggling and not to mention
the hassle undergone by
employees. There is certainly a
gap between the aspirations of
a jobseeker and the
expectations of the corporate
sector. The struggle is directly
proportional to the mismatch —
something the existing
recruitment infrastructure in the
country can’t seem to fix so far.

Enter Jobpal Ik! E-FutureTech Systems Director/

Sri Lanka’s fastest growing job CEO

portal offering priority for the Anjana Rathnayake

job-seeker is unique as

compared to all other rivals Jobpal.lk is free for all employers who partner as content
providers, which is its main USP. It is also the only site in Sri Lanka which is 100% operative
through mobile phones even without a data connection in order to offer seamless
convenience to jobseekers.

“Our main target segment or value ion would be the category. In addition
to offering the basic services of searching for jobs and applying for vacancies absolutely free
of charge, the applicants may opt for our premium service, where Jobpal Team would apply
for jobs aggressively on behalf of the .” said Anjana R , the dynamic
Director/ CEO of E-FutureTech Systems Ltd. — the mastermind behind the revolutionary
Jobpal.lk product.

Once registered as a Premium Jobseeker, he or she may upload his CV, fill basic details,
then receives a five-digit CV ID. After dialling the registration code (#771*577#), the
jobseeker may enter the CV ID whilst all other details will be automatically collated from his
or her profile. The Premium Jobseeker facility is offered at a highly reasonable Rs. 3 (+
taxes) per day. Currently this service is available for Dialog and Hutch mobile users.
Applicants can visit www.jobpal.lk/cv and submit their resumes. In addition Jobpal.lk can be
reached at info@jobpal.lk or at 0117574800.

“Having personally seen many of my friends and colleagues face the struggle on entering
the job market, Jobpal.lk has taken up the challenge to fix this issue once and for all,” said a
confident Anjana.

“This might be one of the reasons why so many online recruitment startups have sprung up
in Sri Lanka, but we are cut above the rest as our core business is catering to the needs of
the jobseekers.”

In addition he lauded the Government’s initiative in 2018 Budget Speech titled — Enterprise
Sri Lanka, which has identified that a common issue faced by Sri Lankan youth in navigating
the job market, is that they do not possess the required skill set as demanded by the market.
Under this initiative the it has to a program where groups of
youth will undergo three to six month training courses in a specific skill set as demanded by
the private sector in preparing our today’s generation for tomorrow’s jobs.

“With these developments more and more skilled youth would join the job market and we
need to have in place a fully-fledged job platform offering seamless solutions between
jobseekers and employers,”

Currently, vacancies at Jobpal are made available for a period of maximum three weeks.
Team Jobpal.lk keeps in constant touch with employers to obtain all available vacancies
(both local and foreign) in order to serve jobseekers who obtain premium service.

Despite its mere six month existence, Jobpal.lk gets a significant 50-80 new vacancies each
day, which are categorised into local and foreign, and currently has over 1,000 odd local and
over 500 foreign jobs at any given moment.

An engineer with 11+ years of experience in a leading telecommunication operator in Sri
Lanka, young blooded entrepreneur — Anjana quit his lucrative job and started E-FutureTech
Systems Ltd. last year and launched JobPal.lk as a fully-owned product of the company in
June 2017.



Jobpal.lk redefines recruitment in Sri Lanka

Finding the right job 15 as difficult as finding the right candidate for the job.
Sri Lankan jobseekers are struggling and not to mention the hassle
undergone by employees. There is certainly a gap between the aspirations
of a jobseeker and the expectations of the corporate sector. The struggle
is directly proportional to the mismatch - something the existing
recruitment infrastructure in the country can't seem to fix so far Enter
Jobpal.lk!

Sri Lanka's fastest growing job portal offering priority for the job-seeker is
unigque as compared to all other rivals Jobpal.lk is free for all employers
who partner as content providers, which is its main USP. It is also the only
site in Sri Lanka which is 100% operative through mobile phones even without a data connection
in order to offer seamless convenience to jobseekers.

"Our main target segment or value proposition would be the jobseeker category. In addition to
offering the basic services of searching for jobs and applying for vacancies absolutely free of
charge, the applicants may opt for our premium service, where Jobpal Team would apply for jobs
aggressively on behalf of the jobseeker,” said Anjana Rathnayake, the dynamic Director / CEQ of
E-FutureTech Systems (Pvt) Ltd- the mastermind behind the revolutionary Jobpal.lk product.

Once registered as a Premium Jobseeker, he or she may upload his CV, fill basic details, then
receives a five-digit CV ID. After dialing the registration code (#771%577#), the jobseeker may
enter the CV ID whilst all other details will be automatically collated from his or her profile. The
Premium Jobseeker facility is offered at a highly reasonable Rs 3.00 (+ taxes) per day. Currently
this service is available for Dialog and Hutch mobile users. Applicants can visit www.jobpal.lk/cv
and submit their resumes. In addition Jobpal.lk can be reached at info@jobpal.lk or at
0117574800.

"Having personally seen many of my friends and colleagues face the struggle on entering the job
market, Jobpal.lk has taken up the challenge to fix this issue once and for all,” said a confident
Anjana.

"This might be one of the reasons why so many online recruitment startups have sprung up in Sri
Lanka, but we are cut above the rest as our core business is catering to the needs of the
jobseekers.”

In addition he lauded government’s initiative in 2018 Budget Speech titled - Enterprise Sri Lanka,
which has identified that a common issue faced by Sri Lankan youth in navigating the job market,
is that they do not possess the required skill set as demanded by the market. Under this initiative
the government has proposed to implement a programme where groups of youth will undergo
three to six month training courses in a specific skill set as demanded by the private sector in
preparing our today’s generation for tomorrow’s jobs.

"With these developments more and more skilled yvouth would join the job market and we need
to have in place a fully-fledged job platform offering seamless solutions between jobseekers and
employers,”

Currently, vacancies at Jobpal are made available for a period of maximum three weeks. Team
Jobpal.lk keeps in constant touch with employers to obtain all available vacancies (both local and
foreign) in order to serve jobseekers who obtain premium service.



jgbpal.lk@«ﬁzd’ B Co216D d. B8 6D6Ee681662 AE-
3 653

D262

4 17574300 BiAE
236292090 238325 A.28c5r0%5 6e32c5) ©183@, L2520 §3583® eg@&fzsfef_szacso ©23063) I HEDD
&S 1986358, & Gozned A aedEBmes 6B OB #6mE, eeddrenidmns’ DBx 4558n
BBenS BIGV® &S WOFEBBE. g5’D) DBESEH A gedEBmEsied ¢85 &
DR26L6GIBIE) t5en D5283:82) otrecs $eednied 5T #HE BRESH 808, DB, s e S6d
BOBB Dedr ©Bed® DNt 651 #HB8®mefts ©iBe® HEEIDRE B DD 6HIEBEHS.
Sese@Jobpal k.

B Goz6d B8 DS A EeHSEHIBBS 0 PADBDS BEHOISS, G Goz8d BOBD 6dWEEHID
DR AB$ 62690 DI eHNBS YBOFEIGSHS 0 t5eses M€ dRFOBNDSE @ssmSe®n®)
1) .Jobpal Ik & 86e® 6t8d ecismes 0 e5nded 6edd) 238365 a6, DB 616K

353 80® 553 583EBHmB 6ces F @ $HDEED. 3 ¢ s asIHESHE 8PV BIRNBNDEE BB A
el s53 9O 9D 100% 25, Bo®® LEWMIBEE $HDBEEST Bedd) 232351 & GozNed D@
ABcsHr eHea.

E-FutureTech Systems (Pvt) Ltd &3 85212 8&1632) B8 e0ess) SBIHcz @ensd)
geents 2053 3983 B8ed, ‘43ed YNIBMBO 9ERBWHB) TN DBe5S
A28 @esEBmEBis. dB) 623165:8e® @B5 62§Dd OB ABEDEO 6mnded
%3c3c® 25860 6850100 3@56D, gesed ¥ (Premium) 6edDDB3O L3BDBRD
885 acsedWED5 6dKedsilobpal HSE®EE eEes Ay e se® BE@
822635) 8" jobpal lk/cv 6% 8dBe@5S @D 9O &3 ) DD D3 e ESes.

3588 (Premium)dl2fcss geedziamcn) 6ces Beresged §) 83g3, DY/ e B 80es55) 6BNEBEL ]DESS
26, 882 SIS 389385 e JO, RO /ercsd oz 520 CVIDGSE CRIN® O 3. Ve
B36E GOMIBIGHBS #TT1*57T# o20)c5 $:1®@B36@55 CV IDG e’ DE@O 4Deddnd 23385 688 Ge.
239 (Premium)AL28)cs) 3628255382 308320@ 5200 S 3.00 (202 D) OB 950 23280685 HeEHO
88605 & a8, e 6@ 6edDd Dialog &1 Hutch @edd) 186082633 90 ERIw® . 011
757 4800 8:®Be®@33 @end info@jobpal Ik @23 jobpal Ik £5@@ e3P Dcs 1.

Ge8ecs “2018-2020 6202362 2882 D NeOH®” 30655 2020 ) JO 2 68 BESH 2025 e25D)
FBBISD) 6CK&H BB, g 62, DESED 52) 328§ Ded® erecies®) (FDI) ®Em6z 60 BEO @) ©iB®,
21 620.500028 I3 40853025 €0 6 OB N B GOHBS AABIED) YEHD OB HHO AL2BcsH
BB BE@r1e5c3 298 OO peeiisr emeds’.

cidjobpal Ik & e3¢ 6B 28651 83629638 €353 BB IEBEHS 2382 DFeRDB) &S 38 (Premium)
2592055 GBI A28 e BWEH 00, 8EEE ) Deddes g6edend) BnEE e G e
jobpal Ik 2&82165® BEBIBEEc32S 2518 23 3.

6559283 2988



Jobpal.lk Redefines Recruitment In Sri Lanka
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Finding the right job is as difficult as finding the right
candidate for the job.

Sri Lankan jobseekers are struggling and not to mention the hassle
undergone by employees.

There is certainly a gap between the aspirations of a jobseeker and the
expectations of the corporate sector.

J OBPAL |k The struggle is directly proportional to the mismatch — something the
-

existing recruitment infrastructure in the country can't seem to fix so far.
Enter Jobpal.Ik!

Sri Lanka's fastest growing job portal offering priority for the job-seeker is unigue as compared io all other rivals Jobpal Kk is free for all
employers who partner as content providers, which is its main USP.

It is also the only site in Sri Lanka which is 100% operative through mobile phones even without a data connection in order to offer seamless
convenience to jobseekers.

“Our main target segment or value proposition would be the jobseeker category.

In addition to offering the basic services of searching for jobs and applying for vacancies absolutely free of charge, the applicants may opt for
our premium service, where Jobpal Team would apply for jobs aggressively on behalf of the jobseeker,” said Anjana Rathnayake, the dynamic
Director / CEO of E-FutureTech Systems (Pvt) Ltd- the mastermind behind the revolutionary Jobpal Ik product.

Once registered as a Premium Jobseeker, he or she may upload his CV, fill basic details, then receives a five-digit CV ID.

After dialing the registration code (#771*577#), the jobseeker may enter the CV ID whilst all other details will be automatically collated from his
or her profile.

The Premium Jobseeker facility is offered at a highly reasonable Rs 3.00 (+ taxes) per day. Currently this service is available for Dialog and
Hutch mobile users.

Applicants can visit www jobpal Ik/cv and submit their resumes. In addition Jobpal Ik can be reached at info@jobpal [k or at 0117574800

“Having personally seen many of my friends and colieagues face the struggle on entering the job market, Jobpal Ik has taken up the
challenge to fix this issue once and for all,” said a confident Anjana.

“This might be one of the reasons why so many online recruitment startups have sprung up in Sri Lanka, but we are cut above the rest as our
core business is catering to the needs of the jobseekers.”

In addition he lauded government's initiative in 2018 Budget Speech titled - Enterprise Sri Lanka, which has identified that a common issue
faced by Sri Lankan youth in navigating the job market, is that they do not possess the required skill set as demanded by the market.

Under this initiative the government has proposed to implement a programme where groups of youth will undergo three to six month training
courses in a specific skill set as demanded by the private sector in preparing our today's generation for tomorrow's jobs.

“With these developments more and more skilled youth would join the job market and we need to have in place a fully-fledged job platform
offering seamless solutions between jobseekers and employers.”
Currently, vacancies at Jobpal are made available for a period of maximum three weeks.

Team Jobpal.lk keeps in constant touch with employers to obtain all available vacancies (both local and foreign) in order to serve jobseekers
who obtain premium service.

Despite its mere six month existence, Jobpal Ik gets a significant 50 — 80 new vacancies each day, which are categorized into local and
foreign. and currently has over 1,000 odd local and over 500 foreign jobs at any given moment.

An engineer with 11 + years of experience in a leading telecommunication operator in Sri Lanka, young blooded entrepreneur — Anjana quit
his lucrative job and started E-FutureTech Systems (Pvi) Ltd last year and launched JobPal.lk as a fully-owned product of the company in

June 2017
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Jobpal.lk redefines recruitment in Sri Lanka
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~ Poised to Disrupt Industry by offering priority to jobseekers

Finding the right job is as difficult as finding the right candidate for the job. Sri Lankan jobseekers are struggling and
not to mention the hassle undergone by employees. There is certainly a gap between the aspirations of a jobseeker
and the expectations of the corporate sector. The struggle is directly proportional to the mismatch — something the
existing recruitment infrastructure in the country can't seem to fix so far. Enter Jobpal.lk!

Sri Lanka's fastest growing job portal offering priority for the job-seeker is unique as compared to all other rivals
Jobpal Ik is free for all employers who partner as content providers, which is its main USP. It is also the only site in Sri
Lanka which is 100% operative through mobile phones even without a data connection in order to offer seamless
convenience to jobseekers.

“Our main target segment or value proposition would be the jobseeker category. In addition to offering the basic
services of searching for jobs and applying for vacancies absolutely free of charge, the applicants may opt for our
premium service, where Jobpal Team would apply for jobs aggressively on behalf of the jobseeker,” said Anjana
Rathnayake, the dynamic Director / CEO of E-FutureTech Systems (Pvt) Ltd- the mastermind behind the revolutionary
Jobpal.lk product.

Once registered as a Premium Jobseeker, he or she may upload his CV, fill basic details, then receives a five-digit CV
ID. After dialing the registration code (#771*577#), the jobseeker may enter the CV ID whilst all other details will be
automatically collated from his or her profile. The Premium Jobseeker facility is offered at a highly reasonable Rs 3.00
(+ taxes) per day. Currently this service is available for Dialog and Hutch mobile users. Applicants can visit

www.jobpal lk/cv and submit their resumes. In addition Jobpal.lk can be reached at info@jobpal.lk or at 0117574800.

“Having personally seen many of my friends and colleagues face the struggle on entering the job market, Jobpal.lk has
taken up the challenge to fix this issue once and for all,” said a confident Anjana.

“This might be one of the reasons why so many online recruitment startups have sprung up in Sri Lanka, but we are cut
above the rest as our core business is catering to the needs of the jobseekers.”

In addition he lauded government's initiative in 2018 Budget Speech titled - Enterprise Sri Lanka, which has identified
that a common issue faced by Sri Lankan youth in navigating the job market, is that they do not possess the required
skill set as demanded by the market. Under this initiative the government has proposed to implement a programme
where groups of youth will undergo three to six month training courses in a specific skill set as demanded by the private
sector in preparing our today's generation for tomorrow's jobs.

“With these developments more and more skilled youth would join the job market and we need to have in place a fully-
fledged job platform offering seamless solutions between jobseekers and employers,”

Currently, vacancies at Jobpal are made available for a period of maximum three weeks. Team Jobpal [k keeps in
constant touch with employers to obtain all available vacancies (both local and foreign) in order to serve jobseekers
who obtain premium service.

Despite its mere six month existence, Jobpallk gets a significant 50 — 80 new vacancies each day. which are
categorized into local and foreign, and currently has over 1,000 odd local and over 500 foreign jobs at any given
moment.

An engineer with 11 + years of experience in a leading telecommunication operator in Sri Lanka, young blooded
entrepreneur — Anjana quit his lucrative job and started E-FutureTech Systems (Pvt) Lid last year and launched
JobPal Ik as a fully-owned product of the company in June 2017.

Photo caption: (Left) Anjana Rathnayake, Director/CEO of E-FutureTech Systems (Pvt) Ltd., and Jobpal.lk
Business Development Executives Chamara Sanjaya and Dennam Gurugamage with Programme Manager
Reshali Balasubramaniam
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JOBPAL.LK STRIVES THAT EXTRA MILE FOR YOUR NEXT EMPLOYMENT
OPPORTUNITY

There is a gap between the aspirations of a jobseeker and the expectations of the corporate sector. The struggle
is directly proportional to the mismatch - something the existing recruitment infrastructure in the country can't

seem to fix so far. Enter Jobpal.lk!

Jobpal.lk is free for all employers who partner as content providers and the site is operative through mobile
phones even without a data connection in order to offer seamless convenience to jobseekers.

Our main target segment or value propesition would be the
jobseeker category. In addition to offering the basic services
of searching for jobs and applying for vacancies absolutely
free of charge, the applicants may opt for our premium
service, where Jobpal Team would apply for jobs aggressively
on behalf of the jobseeker,” said Anjana Rathnayake, the
dynamic Director / CEQ of E-FutureTech Systems (Pvt) Ltd-
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In addition he lauded government's initiative in 2018 Budget Speech titled - Enterprise Sri Lanka, which has
identified that a common issue faced by 5ri Lankan youth in navigating the job market, is that they do not
possess the required skill set as demanded by the market. Under this initiative the government has proposed to
implement a programme where groups of youth will undergo three to six month training courses in a specific
skill set as demanded by the private sector in preparing our today’s generation for tomorrow’s jobs.

Currently, vacancies at Jobpal are made available for a period of maximum three weeks. Team Jobpal.lk keeps in
constant touch with employers to obtain all available vacancies (both local and foreign) in order to serve

jobseekers who obtain premium service.

Despite its mere six month existence, Jobpal.lk gets a significant 50 - 80 new vacancies each day, which are
categorized into local and foreign, and currently has over 1,000 odd local and over 500 foreign jobs at any given

moment.

Once registered as a Premium Jobseeker, he or she may upload his CV, fill basic details, then receives a five-digit
CV ID. After dialing the registration code (#771*577#), the jobseeker may enter the OV 1D whilst all other details
will be automatically collated from his or her profile. The Premium Jobseeker fadility is offered at a highly
reasonable Rs 3.00 (+ taxes) per day. Currently this service is available for Dialog and Hutch mobile users.
Applicants can visit www.jobpal.lk/cv and submit their resumes. In addition Jobpal.lk can be reached at
info@jobpal.lk or at 0117574800.



Jobpal.lk Redefines Recruitment In Sri Lanka

Har Busine Jobpal Ik Redefines Recruitment In SriLanka

Poised To Disrupt Industry By Offering Priority To Jobseekers

Finding the right job is as difficult as finding the right candidate for the job. Sri Lankan jobseekers
are struggling and not to mention the hassle undergone by employees. There is certainly a gap
between the aspirations of a jobseeker and the expectations of the corporate sector. The
struggle is directly proportional to the mismatch - something the existing recruitment

infrastructure in the country can't seem to fix so far. Enter Jobpal.lk!

Toam Jobpal ik

Sri Lanka's fastest growing job portal offering priority for the job-seeker is unique as compared
to all other rivals Jobpal.lk is free for all employers who partner as content providers, which is
its main USP. It is also the only site in Sri Lanka which is 100% operative through mobile phones
even without a data connection in order to offer seamless convenience to jobseekers.

“Our main target segment or value proposition would be the jobseeker category. In addition to
offering the basic services of searching for jobs and applying for vacancies absolutely free of
charge, the applicants may opt for our premium service, where Jobpal Team would apply for jobs
aggressively on behalf of the jobseeker” said Anjana Rathnayake, the dynamic Director / CEO of
E-FutureTech Systems (Pvt) Ltd- the mastermind behind the revolutionary Jobpal.lk product.

Once registered as a Premium Jobseeker, he or she may upload his CV, fill basic details, then
receives a five-digit CV ID. After dialing the registration code (#771"577#), the jobseeker may
enter the CV 1D whilst all other details will be automatically collated from his or her profile. The
Premium Jobseeker facility is offered at a highly reasonable Rs 3.00 (+ taxes) per day. Currently
this service is available for Dialog and Hutch mobile users. Applicants can visit www jobpalli/cv
and submit their resumes. In addition Jobpallk can be reached at info@jobpallk or at
0117574800.

*Having personally seen many of my friends and colleagues face the struggle on entering the job
market, Jobpal.lk has taken up the challenge to fix this issue once and for all; said a confident

Anjana.

“This might be one of the reasons why so many online recruitment startups have sprung up in Sri
Lanka, but we are cut above the

rest as our core business is catering to the needs of the jobseekers”

In addition he lauded government’s initiative in 2018 Budget Speech titled - Enterprise Sri
Lanka, which has identified that a common issue faced by Sri Lankan youth in navigating the job
market, is that they do not possess the required skill set as demanded by the market. Under this
initiative the government has proposed to implement a programme where groups of youth will
undergo three to six month training courses in a specific skill set as demanded by the private
sector in preparing our today's generation for tomorrow’s jobs.

E-FutureTech Systems Director CEO Anjana
Rathnayake

“With these developments more and more skilled youth would join the job market and we need
to have in place a fully-fledged job platform offering seamless solutions between jobseekers and

employers”

Currently, vacancies at Jobpal are made available for a period of maximum three weeks. Team
Jobpallk keeps in constant touch with employers to obtain all available vacancies (both local and
foreign) in order to serve jobseekers who obtain premium service.

Despite its mere six month existence, Jobpal.lk gets a significant 50 - 80 new vacancies each day,
which are categorized into local and foreign, and currently has over 1,000 odd local and over
500 foreign jobs at any given moment.

An engineer with 11 + years of experience in a leading telecommunication operator in Sri Lanka,
young blooded entrepreneur ~ Anjana quit his lucrative job and started E-FutureTech Systems
(Pvt) Ltd last year and launched JobPal Ik as a fully-owned product of the company in June 2017.
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Jobpal.lk redefines recruitment process in Sri Lanka
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Finding the right job is as difficult as finding the right candidate for the job. Sri Lankan
jobseekers are struggling and not to mention the hassle undergone by employees. There is
certainly a gap between the aspirations of a jobseeker and the expectations of the corporate
sector. The struggle is directly proportional to the mismatch — something the existing
recruitment infrastructure in the country can’t seem to fix so far. Enter Jobpal.lk!

Sri Lanka’s fastest growing job portal offering priority for the job-seeker is unique as
compared to all other rivals Jobpal.lk is free for all employers who partner as content
providers, which is its main USP. It is also the only site in Sri Lanka which is 100% operative
through mobile phones even without a data connection in order to offer seamless convenience
to jobseekers.

“Our main target segment or value proposition would be the jobseeker category. In addition
to offering the basic services of searching for jobs and applying for vacancies absolutely free
of charge, the applicants may opt for our premium service, where Jobpal Team would apply
for jobs aggressively on behalf of the jobseeker,” said Anjana Rathnayake, the dynamic
Director / CEO of E-FutureTech Systems (Pvt) Ltd- the mastermind behind the revolutionary
Jobpal.lk product.

Once registered as a Premium Jobseeker, he or she may upload his CV, fill basic details, then
receives a five-digit CV ID. After dialing the registration code (#771*577#), the jobseeker
may enter the CV ID whilst all other details will be automatically collated from his or her
profile. The Premium Jobseeker facility is offered at a highly reasonable Rs 3.00 (+ taxes) per
day. Currently this service is available for Dialog and Hutch mobile users. Applicants can
visit www.jobpal.lk/cv and submit their resumes. In addition Jobpal.lk can be reached at
info@jobpal.lk or at 0117574800.

“Having personally seen many of my friends and colleagues face the struggle on entering the
job market, Jobpal.lk has taken up the challenge to fix this issue once and for all,” said a
confident Anjana.


http://www.jobpal.lk/cv
mailto:info@jobpal.lk

“This might be one of the reasons why so many online recruitment startups have sprung up in
Sri Lanka, but we are cut above the rest as our core business is catering to the needs of the
jobseekers.”

In addition he lauded government’s initiative in 2018 Budget Speech titled — Enterprise Sri
Lanka, which has identified that a common issue faced by Sri Lankan youth in navigating the
job market, is that they do not possess the required skill set as demanded by the market.
Under this initiative the government has proposed to implement a programme where groups
of youth will undergo three to six month training courses in a specific skill set as demanded
by the private sector in preparing our today’s generation for tomorrow’s jobs.

“With these developments more and more skilled youth would join the job market and we
need to have in place a fully-fledged job platform offering seamless solutions between
jobseekers and employers,”

Currently, vacancies at Jobpal are made available for a period of maximum three weeks.
Team Jobpal.lk keeps in constant touch with employers to obtain all available vacancies (both
local and foreign) in order to serve jobseekers who obtain premium service.

Despite its mere six month existence, Jobpal.lk gets a significant 50 — 80 new vacancies each
day, which are categorized into local and foreign, and currently has over 1,000 odd local and
over 500 foreign jobs at any given moment.

An engineer with 11 + years of experience in a leading telecommunication operator in Sri
Lanka, young blooded entrepreneur — Anjana quit his lucrative job and started E-FutureTech
Systems (Pvt) Ltd last year and launched JobPal.lk as a fully-owned product of the company
in June 2017.
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Finding the right job is as difficult as finding the right candidate for the job. Sri

Lankan jobseekers are struggling and not to mention the hassle undergone by
employees. There is certainly a gap between the aspirations of a jobseeker and the
expectations of the corporate sector. The struggle is directly proportional to the
mismatch — something the existing recruitment infrastructure in the country can't
seem to fix so far. Enter Jobpal.lk!

Sri Lanka's fastest growing job portal offering priority for the job-seeker is unique as
compared to all other rivals Jobpal.lk is free for all employers who partner as content
providers, which is its main USP. It is also the only site in Sri Lanka which is 100%
operative through mobile phones even without a data connection in order to offer
seamless convenience to jobseekers.

'‘Our main target segment or value proposition would be the jobseeker category. In
addition to offering the basic services of searching for jobs and applying for
vacancies absolutely free of charge, the applicants may opt for our premium service,
where Jobpal Team would apply for jobs aggressively on behalf of the jobseeker,’
said Anjana Rathnayake, the dynamic Director / CEO of E-FutureTech Systems (Pvt)
Ltd- the mastermind behind the revolutionary Jobpal.lk product.

Once registered as a Premium Jobseeker, he or she may upload his CV, fill basic
details, then receives a five-digit CV ID. After dialing the registration code



(#771*577#), the jobseeker may enter the CV ID whilst all other details will be
automatically collated from his or her profile. The Premium Jobseeker facility is
offered at a highly reasonable Rs 3.00 (+ taxes) per day. Currently this service is
available for Dialog and Hutch mobile users. Applicants can visit www.jobpal.lk/cv
and submit their resumes. In addition Jobpal.lk can be reached at or at 0117574800.

'Having personally seen many of my friends and colleagues face the struggle on
entering the job market, Jobpal.lk has taken up the challenge to fix this issue once
and for all," said a confident Anjana.

"This might be one of the reasons why so many online recruitment startups have
sprung up in Sri Lanka, but we are cut above the rest as our core business is
catering to the needs of the jobseekers.’

In addition he lauded government's initiative in 2018 Budget Speech titled -
Enterprise Sri Lanka, which has identified that a common issue faced by Sri Lankan
youth in navigating the job market, is that they do not possess the required skill set
as demanded by the market. Under this initiative the government has proposed to
implement a programme where groups of youth will undergo three to six month
training courses in a specific skill set as demanded by the private sector in preparing
our today's generation for tomorrow's jobs.

'With these developments more and more skilled youth would join the job market and
we need to have in place a fully-fledged job platform offering seamless solutions
between jobseekers and employers,’

Currently, vacancies at Jobpal are made available for a period of maximum three
weeks. Team Jobpal.lk keeps in constant touch with employers to obtain all available
vacancies (both local and foreign) in order to serve jobseekers who obtain premium

service.

Despite its mere six month existence, Jobpal.lk gets a significant 50 — 80 new
vacancies each day, which are categorized into local and foreign, and currently has
over 1,000 odd local and over 500 foreign jobs at any given moment.

An engineer with 11 + years of experience in a leading telecommunication operator
in Sri Lanka, young blooded entrepreneur — Anjana quit his lucrative job and started
E-FutureTech Systems (Pvt) Ltd last year and launched JobPal.lk as a fully-owned
product of the company in June 2017.
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Jobpal.lk Redefines
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Poised To Disrupt Industry By Offering Priority To Jobseekers

10th December, Colombo - Finding the right job is as difficult as finding the right
candidate for the job. Sri Lankan jobseekers are struggling and not to mention the hassle
undergone by employees. There is certainly a gap between the aspirations of a jobseeker
and the expectations of the corporate sector. The struggle is directly proportional to the
mismatch - something the existing recruitment infrastructure in the country can’t seem

to fix so far. Enter Jobpal.lk!

Sri Lanka's fastest growing job portal offering priority for the job-seeker is unique as
compared to all other rivals Jobpal.lk is free for all employers who partner as content
providers, which is its main USP. It is also the only site in Sri Lanka which is 100%
operative through mobile phones even without a data connection in order to offer

seamless convenience to jobseekers.

“Our main target segment or value proposition would be the jobseeker category. In
addition to offering the basic services of searching for jobs and applying for vacancies
absolutely free of charge, the applicants may opt for our premium service, where Jobpal
Team would apply for jobs aggressively on behalf of the jobseeker.” said Anjana
Rathnayake, the dynamic Director / CEO of E-FutureTech Systems (Pvt) Ltd- the
mastermind behind the revolutionary Jobpal.lk product.

Once registered as a Premium Jobseeker, he or she may upload his CV, fill basic details,
then receives a five-digit CV ID. After dialing the registration code (#771*577#), the
jobseeker may enter the CV ID whilst all other details will be automatically collated from
his or her profile. The Premium Jobseeker facility is offered at a highly reasonable Rs
3.00 (+ taxes) per day. Currently this service is available for Dialog and Hutch mobile
users. Applicants can visit www.jobpal.lk/cv and submit their resumes. In addition
Jobpal.lk can be reached at info@jobpal.lk or at 0117574800.

“Having personally seen many of my friends and colleagues face the struggle on entering
the job market, Jobpal.lk has taken up the challenge to fix this issue once and for all,” said
aconfident Anjana.

“This might be one of the reasons why so many online recruitment startups have sprung
up in Sri Lanka, but we are cut above the rest as our core business is catering to the needs
of the jobseekers.”

In addition he lauded government’s initiative in 2018 Budget Speech titled - Enterprise
Sri Lanka, which has identified that a common issue faced by Sri Lankan youth in

navigating the job market, is that they do not possess the required skill set as demanded
by the market. Under this i

programme where groups of youth will undergo three to six month training courses in a

tive the government has proposed to implement a

specific skill set as demanded by the private sector in preparing our today’s generation
for tomorrow’s jobs.

“With these developments more and more skilled youth would join the job market and
we need to have in place a fully-fledged job platform offering seamless solutions

between jobseekers and employers,”

Currently, vacancies at Jobpal are made available for a period of maximum three weeks.
Team Jobpal.lk keeps in constant touch with employers to obtain all available vacancies
(both local and foreign) in order to serve jobseekers who obtain premium service.

Despite its mere six month existence, Jobpal.lk gets a significant 50 - 80 new vacancies
each day, which are categorized into local and foreign, and currently has over 1,000 odd

local and over 500 foreign jobs at any given moment.

An engineer with 11 + years of experience in a leading telecommunication operator in Sri
Lanka, young blooded entrepreneur - Anjana quit his lucrative job and started
E-FutureTech Systems (Pvt) Ltd last year and launched JobPal.lk as a fully-owned
product of the company in June 2017.
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