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 ‘Three-year economic program, boost for job market’ 

 

Jobpal.lk Business Development Executives Chamara Sanjaya and Dennam Gurugamage with 

Programme Manager Reshali Balasubramaniam. 

The Government’s ambitious ‘Three Year Economic Delivery Program’, will be a major 

boon to Sri Lanka’s job market as it envisages creating one million new jobs, said Anjana 

Rathnayake, whose brainchild – Jobpal.lk is poised to disrupt the online recruitment industry. 

“With these developments more and more skilled youth would join the job market and we 

need to have in place a fully-fledged job platform offering seamless solutions between job 

seekers and employers,” said Rathnayake, Director / CEO of E-FutureTech Systems (Pvt) 

Ltd. 

 

An engineer with over 11 years of experience at a leading telecommunication operator in Sri 

Lanka, Rathnayake quit his job and started E-FutureTech Systems (Pvt) Ltd last year and 

launched JobPal.lk as a fully-owned product of the company in June 2017.“Our main target 

segment or value proposition would be the jobseeker category. 

In addition to offering the basic services of searching for jobs and applying for vacancies 

absolutely free of charge, the applicants may opt for our premium service, where Jobpal 

Team would apply for jobs aggressively on behalf of the jobseeker,” said Rathnayake. 



“Having personally seen many of my friends and colleagues face the struggle on entering the 

job market, Jobpal.lk has taken up the challenge to fix this issue once and for all,” said 

Rathnayake. 

“This might be one of the reasons why so many online recruitment startups have sprung up in 

Sri Lanka, but we are cut above the rest as our core business is catering to the needs of the 

jobseekers,” he said. 

Once registered as a premium job seeker, he or she may upload his CV, fill basic details, then 

receives a five-digit CV ID. After dialing the registration code, the jobseeker may enter the 

CV ID whilst all other details will be automatically collated from his or her profile. 

Jobpal extensively uses Facebook and other social media tools for marketing, along with 

direct marketing methods. 

Jobpal.lk is free for all employers who partner as content providers, which is its main USP. It 

is also the only site in Sri Lanka which is 100% operative through mobile phones even 

without a data connection in order to offer seamless convenience to jobseekers. 

Currently, vacancies at Jobpal are made available for a period of maximum three weeks. 

Team Jobpal.lk keeps in constant touch with employers to obtain all available vacancies (both 

local and foreign) in order to serve jobseekers who obtain premium service. 

Jobpal.lk gets a significant 50–80 new vacancies each day, which are categorized into local 

and foreign, and currently has over 1,000 local and over 500 foreign jobs at any given time. 

 

 

  



 
  



 



 



 



 



  



 



  



 

Jobpal.lk redefines recruitment process in Sri Lanka 

 

Finding the right job is as difficult as finding the right candidate for the job. Sri Lankan 

jobseekers are struggling and not to mention the hassle undergone by employees. There is 

certainly a gap between the aspirations of a jobseeker and the expectations of the corporate 

sector. The struggle is directly proportional to the mismatch – something the existing 

recruitment infrastructure in the country can’t seem to fix so far. Enter Jobpal.lk! 

Sri Lanka’s fastest growing job portal offering priority for the job-seeker is unique as 

compared to all other rivals Jobpal.lk  is free for all employers who partner as content 

providers, which is its main USP. It is also the only site in Sri Lanka which is 100% operative 

through mobile phones even without a data connection in order to offer seamless convenience 

to jobseekers. 

“Our main target segment or value proposition would be the jobseeker category. In addition 

to offering the basic services of searching for jobs and applying for vacancies absolutely free 

of charge, the applicants may opt for our premium service, where Jobpal Team would apply 

for jobs aggressively on behalf of the jobseeker,” said Anjana Rathnayake, the dynamic 

Director / CEO of E-FutureTech Systems (Pvt) Ltd- the mastermind behind the revolutionary 

Jobpal.lk product. 

Once registered as a Premium Jobseeker,  he or she may upload his CV, fill basic details, then 

receives a five-digit CV ID. After dialing the registration code (#771*577#), the jobseeker 

may enter the CV ID whilst all other details will be automatically collated from his or her 

profile. The Premium Jobseeker facility is offered at a highly reasonable Rs 3.00 (+ taxes) per 

day. Currently this service is available for Dialog and Hutch mobile users. Applicants can 

visit  www.jobpal.lk/cv and submit their resumes. In addition Jobpal.lk can be reached at 

info@jobpal.lk or at 0117574800. 

“Having personally seen many of my friends and colleagues face the struggle on entering the 

job market, Jobpal.lk has taken up the challenge to fix this issue once and for all,” said a 

confident Anjana. 

http://www.jobpal.lk/cv
mailto:info@jobpal.lk


“This might be one of the reasons why so many online recruitment startups have sprung up in 

Sri Lanka, but we are cut above the rest as our core business is catering to the needs of the 

jobseekers.” 

In addition he lauded government’s initiative in 2018 Budget Speech titled – Enterprise Sri 

Lanka, which has identified that a common issue faced by Sri Lankan youth in navigating the 

job market, is that they do not possess the required skill set as demanded by the market. 

Under this initiative the government has proposed to implement a programme where groups 

of youth will undergo three to six month training courses in a specific skill set as demanded 

by the private sector in preparing our today’s generation for tomorrow’s jobs. 

“With these developments  more and more skilled youth would join the job market and we 

need to have in place a fully-fledged job platform offering seamless solutions between 

jobseekers and employers,” 

Currently, vacancies at Jobpal are made available for a period of maximum three weeks. 

Team Jobpal.lk keeps in constant touch with employers to obtain all available vacancies (both 

local and foreign) in order to serve jobseekers who obtain premium service. 

Despite its mere six month existence, Jobpal.lk gets a significant 50 – 80 new vacancies each 

day, which are categorized into local and foreign, and currently has over 1,000 odd local and 

over 500 foreign jobs at any given moment. 

An engineer with 11 + years of experience in a leading telecommunication operator in Sri 

Lanka, young blooded entrepreneur – Anjana quit his lucrative job and started E-FutureTech 

Systems (Pvt) Ltd last year and launched JobPal.lk as a fully-owned product of the company 

in June 2017. 

 

  



Jobpal.lk redefines recruitment process in Sri Lanka - 

 

Finding the right job is as difficult as finding the right candidate for the job. Sri 

Lankan jobseekers are struggling and not to mention the hassle undergone by 

employees. There is certainly a gap between the aspirations of a jobseeker and the 

expectations of the corporate sector. The struggle is directly proportional to the 

mismatch – something the existing recruitment infrastructure in the country can't 

seem to fix so far. Enter Jobpal.lk! 

Sri Lanka's fastest growing job portal offering priority for the job-seeker is unique as 

compared to all other rivals Jobpal.lk is free for all employers who partner as content 

providers, which is its main USP. It is also the only site in Sri Lanka which is 100% 

operative through mobile phones even without a data connection in order to offer 

seamless convenience to jobseekers. 

'Our main target segment or value proposition would be the jobseeker category. In 

addition to offering the basic services of searching for jobs and applying for 

vacancies absolutely free of charge, the applicants may opt for our premium service, 

where Jobpal Team would apply for jobs aggressively on behalf of the jobseeker,' 

said Anjana Rathnayake, the dynamic Director / CEO of E-FutureTech Systems (Pvt) 

Ltd- the mastermind behind the revolutionary Jobpal.lk product. 

Once registered as a Premium Jobseeker, he or she may upload his CV, fill basic 

details, then receives a five-digit CV ID. After dialing the registration code 



(#771*577#), the jobseeker may enter the CV ID whilst all other details will be 

automatically collated from his or her profile. The Premium Jobseeker facility is 

offered at a highly reasonable Rs 3.00 (+ taxes) per day. Currently this service is 

available for Dialog and Hutch mobile users. Applicants can visit www.jobpal.lk/cv 

and submit their resumes. In addition Jobpal.lk can be reached at or at 0117574800. 

'Having personally seen many of my friends and colleagues face the struggle on 

entering the job market, Jobpal.lk has taken up the challenge to fix this issue once 

and for all,' said a confident Anjana. 

'This might be one of the reasons why so many online recruitment startups have 

sprung up in Sri Lanka, but we are cut above the rest as our core business is 

catering to the needs of the jobseekers.' 

In addition he lauded government's initiative in 2018 Budget Speech titled - 

Enterprise Sri Lanka, which has identified that a common issue faced by Sri Lankan 

youth in navigating the job market, is that they do not possess the required skill set 

as demanded by the market. Under this initiative the government has proposed to 

implement a programme where groups of youth will undergo three to six month 

training courses in a specific skill set as demanded by the private sector in preparing 

our today's generation for tomorrow's jobs. 

'With these developments more and more skilled youth would join the job market and 

we need to have in place a fully-fledged job platform offering seamless solutions 

between jobseekers and employers,' 

Currently, vacancies at Jobpal are made available for a period of maximum three 

weeks. Team Jobpal.lk keeps in constant touch with employers to obtain all available 

vacancies (both local and foreign) in order to serve jobseekers who obtain premium 

service. 

Despite its mere six month existence, Jobpal.lk gets a significant 50 – 80 new 

vacancies each day, which are categorized into local and foreign, and currently has 

over 1,000 odd local and over 500 foreign jobs at any given moment. 

An engineer with 11 + years of experience in a leading telecommunication operator 

in Sri Lanka, young blooded entrepreneur – Anjana quit his lucrative job and started 

E-FutureTech Systems (Pvt) Ltd last year and launched JobPal.lk as a fully-owned 

product of the company in June 2017. 



 



  



Jobpal.lk මගින් ශ්‍රී ලංකාවේ රැකියා වෙළඳව ාවළහි විප්ලවීය වෙනසක් 

 

සුදුසුකමට සරිලන රැකියාෙක් වසායාගැනීම, රැකියාෙට සුදුසුම අවප්ක්ෂකයා 

වසායාගැනීම තරම්ම දුෂ්කර කාර්යයකී. ශ්‍රී ලංකාවේ රැකියා අවප්ක්ෂකයන් නිරත ෙන 

අරගල, වේො වයෝජකයන් විසින් අත්වවිඳින හිරිහැර තරම්ම දුෂ්කර කටයුත්වත්වකී. 

ඇත්වතෙශවයන්ම රැකියා අවප්ක්ෂකයන්වේ අභිලාෂයන් හා බලාව ාවරාත්වු සහ ේයා 

 ාරික අංශවේ අවප්ක්ෂාෙන් අතර හිඩැසක්  ෙතී. එනම් , එය දැනට රවේ  ෙතින 

බඳොගැනීවම් ෙුහයට වම්තාක් හරිගේසාගැනීවම් හැකියාෙක් ඇති බෙ වනාව වන්. 

විසඳුම Jobpal.lk! 

ශ්‍රී ලංකාවේ  ළමු ෙරට රැකියා වසායන්නන් හට ප්‍රමුඛත්වෙය පිරිනමමින්, ශ්‍රී ලංකාවේ 

 ෙතින වේගවයන්ම ෙැවඩන රැකියා වදාරටුෙ බෙට අවනකුත්ව ප්‍රතිමල්ලෙයන් හා සසඳන 

කළ විශිෂ්ටතාෙයක් අත්වකරවගන ඇත. Jobpal.lk හී සියළුම වේො වයෝජකයන් හට 

වනාමිවල් වේො ස යන අතර, ඔවුන් වබාවහාමයක් අන්තර්ගතයන් ස යන්නන් වලස ඒ 

හා හවුල් වේ. තෙද එය අන්තර්ජාල සම්බන්දතාෙයක් රහිත රැකියා අවප්ක්ෂකයන් හට 

වුෙද 100% ක්, ජංගම දුරකථනයක් භාවිතවයන් වේො ස යන ලංකාවේ එකම රැකියා 

ව ාළයි. 

E-FutureTech Systems (Pvt) Ltd හී ප්‍රඅධාන විධායක නිළධාරී අංජන රත්වනායක මහතා 

අදහේ දක්ෙමින්  ෙසා සිටිවේ, “අ වේ ප්රනධානතම ඉලක්කගත කාණ්ඩය ෙන්වන් 

රැකියා අවප්ක්ෂකයන්ය. රැකියා වසායාදීවම් මුලික වේොෙ ෙන රැකියා ෙලට වනාමිවල් 

අයදුම් කිරීවම් වේොෙට අමතරෙ, අ වේ ප්‍රමුඛ (Premium) වේොෙන්ට සම්බන්ධෙ සිටින 

අයදුම්කරුෙන් වෙනුවෙන් Jobpal තරඟකරී වලස රැකියා සඳහා අයදුම් කිරීම සිදුකරනු 

ලබයි.” jobpal.lk/cv වෙත පිවිසීවමන් අයදුම්කරුෙන් හට අ  හා සම්බන්ධ විය හැකිය. 

ප්‍රමුඛ (Premium) රැකියා අවප්ක්ෂකවයකු වලස ලියා දංචිවූ  සු, ඔහු / ඇය තම ජිෙදත්වත 

වතාරුරු ඇුලත්ව කර, මුලික විේතර සම්ුර්ණ කළ විට, ඔහුට / ඇයට අංක 5ක CV 

IDයක් ලබාගත හැකිෙනු ඇත. ඔහුවේ/ ඇයවේ දුරකථනවයන් #771*577# අංකය 

ඇමතීවමන් CV IDය ඇුලත්ව කිරීමට අෙේථාෙ සලසාවදනු ලැවේ. ප්‍රමුඛ (Premium) රැකියා 

අවප්ක්ෂක  හසුකම දනකට රු. 3.00 (හා බදු) ෙන ඉතා සාධාරණ මුදලකට පිරිනැවමනු 

ඇති අතර දැනට වමම වේොෙ Dialog හා Hutch වේො  ාරිවභෝගිකයන හට ලබාගත 

හැක. 011 757 4800 ඇමතීවමන් වහෝ info@jobpal.lk මගින් jobpal.lk සමග සම්බන්ද විය 

හැක. 



ශ්‍රී ලංකා රජවේ “2018-2020 වතෙසරක ආර්ික ෙැඩසටහන”යටවත්ව 2020 ෙන විටදී 

ඇ.වඩා. බිලියන 20ක් දක්ො අ නයන වදගුණ කිරීම, ඇ.වඩා. බිලියන 5ක සෘජු විවේශ 

ආවයෝජන (FDI) ගලනයක් රට ුලට ලබාගැනීම, ඇ.වඩා. 5000ක ඒක ුේගල ආදායමක් 

ළඟා කරගැනීම ෙැනි වෙනත්ව මධ්යටකාලීන ඉලක්ක සමග නෙ රැකියා මිලියනයක් 

නිර්මාණය කරගැනීමට අවප්ක්ෂා වකවර්”. 

“රැකියා වෙළඳව ාළට ප්‍රධවිෂ්ට වීමට මාවේ මිුරන් හා සගයන් දරන ලද උත්වසාහය හා 

ඉටුකරන ලද අරගලය ව ෞේගලිකෙ අත්වදුටු මාහට, jobpal.lk මගින් වමම අභිවයෝගය 

බාරවගන, වමම ගැටළුෙ වබාවහෝදුරට නිරාකරණය කරගැනීමට හැකි ෙනු ඇති බෙට 

සිත්ව අෙකාශය සැලසුනා” යැයි අංජන  ැෙසීය. 

“වමම අති දුෂ්කරතාෙය, ශ්‍රී ලංකාෙ ුල  රිගණක ුලින් රැකියා වසායාදීවම් වේො 

 ැනනැගීමට වේුෙක් වූ බෙට නිසැකය. එවහත්ව, අ  ආයතනය අන් අයවගන් කැපී 

ව වනන වලස මුවී සිටීවම් වෙනස ෙනුවේ අ  රැකියා අවප්ක්ෂකයන්වේ 

අෙශ්වයතාෙන්ට පිළියම් වයදීම ප්‍රමුඛ වකාට සැළකීමයි.” 

නීල-හරිත ආර්ිකයක් සහ ේයයෙසායක ශ්‍රී ලංකාෙක් සඳහාවූ 2018 අයෙැය අගයමින් 

හා  සසමින් ඔහු  ැෙසුවේ, රැකියා වෙළඳව ාල තරණයකරන ශ්‍රී ලාංකීය තරුණ 

තරුණියන් ව ළන මුලික ව ාදු ගැටලුෙ නම් එම වෙළඳව ාල මගින් අවප්ක්ෂා කරන 

කුසලතා එකී තරුණ තරුණියන් සුෙ වනාමැතිවීමය. වමම මුලාරම්භය යටවත්ව වහට 

දෙවේ රැකියා සඳහා අද දෙවේ  රම් රාෙ සුදානම් කිරීවමහිලා, ව ෞේගලික අංශය 

විසින් ඉල්ලා සිටින සුවිවශ්ෂී කුසලතා හා නිුණත සඳහා තරුණ කණ්ඩායම් ුරුදු 

ුහුණ කරන වතමසක සිට සය මාසික අභ්යාි ස ෙැඩසටහනක් ක්රිසයාත්වමක කිරීමට 

රජය විසින් වයෝජනා කර ඇති බෙ ඔහු දැක්විය. 

“වමම පියෙරත්ව සමගින්, ෙඩ ෙඩාත්ව දක්ෂතා සහිත තරුණ තරුණියන් රැකියා 

වෙළඳව ාළට පිවිවසමින් සිටින අතර, රැකියා අවප්ක්ෂකයන් හා වේොවයෝජකයන් 

අතර ගුණාත්වමක විසදුම් පිරිනමණ jobpal.lk ෙැනි අංගසම්ුර්ණ වේදකාෙක් අෙශ්ේ ෙනු 

ඇත”. 

දැනට jobpal.lk හී  ළකරන රැකියා ුරප් ාඩු සති ුනක කාලයක් සඳහා ෙලංගු ෙන 

අතර ප්‍රමුඛ (Premium) වේොෙන් ලබාගන්නා රැකියා අවප්ක්ෂකයන් හට, වේශීය හා 

විවේශීය ුරප් ාඩු සියල්ල ළඟා කරවීම සඳහා jobpal.lk කණ්ඩායම නිරන්තරවයන් සැදී 

 ැහැදී සිටි. 

එහි සය මසක කාලසිමෙක  ැෙැත්වම හමුවේ වුෙද jobpal.lk වෙත සෑමදනකම නෙ රැකියා 

ුරප් ාඩු 80 – 50 අතර සංඛ්යාෙෙක් ලැවබන අතර ඒො වේශීය හා විවේශීය ෙශවයන් 

ෙර්ගීකරණය වකවර්. දැනට jobpal.lk සුෙ වදන ලද ඕනෑම වමාවහාතක වේශීය රැකියා 

1000 කට ෙැඩි ගණනක් ද විවේශීය රැකියා 500 කට ෙැඩි ගණනක් ද ඇත . 

ශ්‍රී ලංකාවේ ප්‍රහමුඛතම ජංගම දුරකථන වේො සමාගමක ෙසර 11 කට ෙැඩි ගණනක 

 ළුරුේදක් සහිත ඉංජිවන්රුෙරවයකු ෙන අංජන රත්වනායක මහතා, තම රැකියාවෙන් 

ඉෙත්වෙ  සුගිය ෙසවර් E-FutureTech Systems (Pvt) Ltd ආයතනය ආරම්භ කර, සිය 

සමාගමට ුර්ණ හිමිකාරිත්වෙයක් ඇති සන්නමයක් වලස 2017ද jobpal.lk දයත්ව කවේය. 

  



 



 

 

 

 

 

  



 

 

 

 

 

 


